
LIST THREE ASPECT OF EMPLOYMENT COVERED BY LAW

List the aspects of employment covered by law. the first three months of my employment will be probationary so that I
and the organisation can assess the.

I keep them up to date with any changes regarding the service users like their behaviour and any medical
conditions which have either got worse or better. How much paternity leave are fathers entitled to? What are
the arrangements for notification of sickness in your organisation? Lay offs and short term working. Take
samples which could include measurements and photographs of the work area. Agreed ways of working with
your employer are following health and safety procedures, implement agreed ways to follow care plans. A
diverse workforce can also help an organisation better understand and meet diverse customer expectations.
Unit 10 Identify sources and types of information and advice available in relation to employment
responsibilities and rights In order to obtain information and advice in relation to employment responsibilities
and rights an employee should be given the following: o Contract: This should cover all the terms and
conditions. Secretary Q Self-employee 1. A two day week: 11 paid days for holidays. The laws enforce the
standards that pertain to employee health and safety, unions, discrimination, privacy, and job security. Should
a District nurse have visited a customer and has given strict instructions on how to deliver the care plan, I need
to ensure I have the relevant details of the hospital, district nurse and instructions to relay to carers and to
detail in a care plan. What are the main changes that have taken place in your area of business over the last
few years? Indirect discrimination, so they employer not wanting a certain age working for them.
Qualifications and work history. In example â€” Working hours, Pay, Breaks ect. Sickness, time off work, the
right to ask for time off for training, the right to ask for flexible working. While the ESA applies to most
Ontario workplaces, according to the Ministry of Labour , the ESA does not apply to: Employees in Sectors
that Fall Under Federal Jurisdiction Such sectors include airlines, banks, post offices, radio and television
stations and the federal civil service. The information on my pay statement is my name, national insurance
number, tax code and the dates of the four weeks that I have been paid for. Heirlooms ever after is an ever
changing business as it is in the bridal industry which is changing none stop.


