
AN ANALYSIS OF THE HUMAN RELATIONSHIPS AND THE PRINCIPLES

OF THE CHANGE AND ADAPTABILITY

Human relations in the workplace are a major part of what makes a business work. and more quickly adapt to meet the
needs of a changing marketplace. and engaged in the business requires patience, compassion and flexibility, but can.

The types of potentially transformational interventions associated with such a focus are more likely to be
technical and technological in form, and the drive to develop them is predominantly shaped by consideration
of the physical characteristics of environmental change Kates et al. However, despite the construction of the
theory of adaptation, the semantic duality of the term renders the definition and comprehension of the concept
difficult to grasp. A recent exercise undertaken by the authors, attempting to draw lessons about
transformation and adaptation through the analysis of adaptation activities in semi-arid regions of Africa and
Asia reported in Few et al. Environmental competitiveness arises from a number of factors, including new
products competing with old ones, the removal of distance barriers that provided buffers from competition,
and improved information technologies that enable producers of goods and services from far away to compete
with local establishments for customers and clients. Following this line of reasoning, perhaps we can
distinguish differing views of transformational adaptation as having three different target outcomes. What this
article seeks to add to the literature is a framework that aims to help researchers and practitioners assess how
and to what extent the mechanisms and objectives of an adaptation action are potentially constitutive of
transformation. Bessant and K. Or remember the weekly episodes of the ABC television series MacGyver, the
ingenious troubleshooter who solved problems with everyday materials he found at hand. Mental images of
the way things worked and how they could go wrong were easily learned and readily shared. Some adaptation
measures, however, are anticipating future climate change, such as the construction of the Confederation
Bridge in Canada at a higher elevation to take into account the effect of future sea-level rise on ship clearance
under the bridge. Its main focus is to understand whether organizations can adapt in the face of radical
environmental shifts and technological change. At the frontier between psychology and progressive biology,
the evolutionist psychology that was proclaimed to be Darwinian appeared in the s and s. The effects of
climate change must be considered in the context of multiple stressors and factors, which may be as important
to the design of adaptive responses as the sensitivity of the change. It can be an efficient innovator within
certain specific product markets, but may be limited in its ability to develop new competencies. Institutional
feasibility: Is the strategy acceptable to the public? Quote this content. Some organizational researchers regard
innovation as a process of bringing new, problem-solving, ideas into use Amabile, ; Kanter,  Hence this
approach tends to be associated with discussions around reorganisation and reorientation as mechanisms of
change, with an emphasis on progressive and radical outcomes in relation to climate risk, and commonly with
transformative goals beyond adaptation practice. Theories of organizational cognition and learning Glynn, ;
Bartel and Garud, , by contrast, emphasise the cognitive foundations of organizational innovation which is
seen to relate to the learning and organizational knowledge creation process Agyris and Schon, ; Nonaka and
Takeuchi, ; Nonaka and von Krogh,  Recall the NASA specialists who adapted materials available on the
ill-fated, crippled, moon-bound Apollo 13 spacecraft to bring the astronauts safely back to earth. Christensen,
C. Mowery and R. Whether by accident or intention, the evolved composite of a series of design decisions
causes actual designs to be idiosyncratic.


