
GOAL SETTING RESEARCH PAPER

Locke and Latham provide a well-developed goal-setting theory of motivation studies, the major finding of goal setting is
that individuals who are provided with.

For example, the expected outcomes of goals are positively influenced when employees are involved in the
goal setting process. To commit to a goal, one must believe in its importance or significance. Since action
theorists conceive human actions to be hierarchically structured and therefore to require regulation on different
cognitive levels, different goal levels can be distinguished: values; superior, long-term goals e. He
successfully helped his company, a San Francisco-based start-up firm, to build a countrywide sales network.
Negative valence, by contrast, marks repelling goal aspects, causing avoidance tendencies. These can be
aroused by thematically congruent situations and influence the degree to which a certain situation is
experienced as attractive and enjoyable. Let us assume that Peter has thought himself to have an achievement
motive, but in fact, he might rather possess a high implicit power motive. Kuhl Eds. Moreover, he might
possibly be experiencing a strong conflict between the initial expectation of furthering his career through this
assignment and the opposite effect that has actually emergedâ€”namely, the endangerment of his career. If
they think no chance exists of reaching a goal, they may not even try. This might be due to dysfunctional
thought processes absorbing attention resources. Having a high implicit power motive, he might emphasize the
impact and status-related facets of his new position i. The importance of a goal for motivated action is beyond
doubt. From an organizational perspective, it is thereby more difficult to successfully attain more difficult
goals, since resources become more scarce. Journal of Personality and Social Psychology, 75 2 ,  Assuming
that Peter had a strong implicit power motive, he would be motivated in situations in which he can exert
influence and control other people. Regarding our case study, Peter Dell may be confronted with several
adverse factors impeding his action regulation. Rheinberg, F. Action as the core of work psychology: A
German approach. Once the main goal is set, breaking it up into smaller, more achievable components helps in
the planning portion of setting the goal. Now, sitting all alone in Costa Rica, his fear motives e. In addition,
yes, they will!


